ST 3cUIG Yo TG WAYSH a5 F ARAT UT€d Jar (HIARYed TP Hegld 3cUlg Aeeh)
& I & aiffies fasaea & Aeaima KA |

(PTs/ales FAITE ddaATd, Hfats vd afies yenrafas ds & gaey)

ANNUAL PERFORMANCE APPRAISAL REPORT FOR OFFICERS OF INDIAN REVENUE
SERVICE (CUSTOMS AND CENTRAL EXCISE) IN
CENTRAL BOARD OF EXCISE & CUSTOMS
(Applicable for Junior/Senior Time Scale, Junior & Senior Administrative Grade)

Performance Appraisal Report for the period from é é ........cccveveennenas éééeéeétneéé ééééeeeé. .

TS 1 HAANG AT
Section |i Basic Information

(3T uAfE THIIT/HIfHAE AT gRT T SATTI)

(To be filled in by the Administration Division/Personnel Department)

1. R o gafdq 3@y & ama

Name of the officer reported upon:

2. e & ay 3. 5= faf |
Year of allotment: | | Date of Birth:
4, TIIAT I3 5. JAATA Ug
Present Grade: | | Present post:
6. A ug W fagfaa & alw
Date of appointment to present post: |
7. Raiféar 3R geAdiaror ity
Reporting and Reviewing Authorities :
ATH TT ggaATAH Name & Designation Hd FE AT AT Period worked
fraiféar onfReRRY Reporting Authority
gAQ&TOT TTfRISRY Reviewing Authority
8. 37T, TG W HURFAT T@a hT ATy

Period of absence on leave, etc.:

31afer Period ThR Type 3H¥GTFT Remarks

AT W(THR E2A)
On Leave (specify type)
Others (specify) 37T STRT &




9. qﬁrwmmmﬁsﬁmgc

Training Programs attended :

Date from f&ard & Dateto T&=ITeh deh Institute TEATT Subject farerzy

10. QTSR /FFATA

Awards/Honours :

11. AP & NUHR. & <N S Voo af Raiféer,/gaderor mierl grr 7 for@r a2m & |

Details of PARs of officers not written by the officer as reporting/reviewing authority for the previous year :

12. fe@FaR A FATT @ gl a¥ ¥ Fafod FFafed fawoh & 9y ey fr adw

Date of filing the property return for the year ending December

13. 3ifaw fafafese Riftscar S (40 arar & 31f%® 33 arer
Rt & forw - RAE & smor o & ufa doea &)
Date of last prescribed medical examination (for officers over 40 years of age -
(Attach copy of Part &of Report)

URATHA /FifHE oA f 3R F sEABR
Signature on behalf of Admn./Personnel Deptt.
ECICT
Date:

G- |I- TR #



Section Il'i Self Appraisal #
1. giffea &1 wfdca faavor

Brief description of duties:
(3 aIia ug @1 337 IR wR fSr@eer forar Sar smod afda &, oeretar 100 Qreet F ford |

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

# (i) 3U=r favarea & FAediod dia Fag RuliE aa arer Af¥erT o Feafei@d ufaaEr o «ara 3 t@ar afu.

# (i) The following parameters may be kept in view by the officer reported upon while writing his/her performance appraisal :-

(). | wrorEa e | (Vi) | sifEr v 3rfmgor ik (xiii). | framofrar Meafa afdfa fr do@ war
Revenue collection PIATIT Ha=T/ 3TaTET Holding of DPCs
HBAT 1 AT Acquisition
of land and construction of
office building/ residential
quarters
(i).| rorea @1 gaerar | (Vill). | gEe AR (Xiv). | or@r gdgm fr smafeaat @ PAuera
Arrear of revenue Anti smuggling Settlement of audit objections
(ii)). | =grafaoma (). | g A (xv). | fer s ufreror
Adjudication Anti-evasion Training imparted
(V). | amowr *). | SeEFTHR (xvi). | @rer g AT H AU Disposal of call
Refunds Public relations book cases
(V). | farfreror Inspections (xi). | arepifera Xvil). | ATAH ihld ATHAT 1 AU
Narcotics Disposal of provisional assessment cases
V). | qreprt @1 feor | (i) | ey wearor  feamsery pvil). | e gEea 7
Disbursement of Staff welfare activities Any other relevant item.
rewards

#(ii) HRYBRT BT HGFdATerd H or@r gdam & fasuea AR 3a3% awr wan Asuea gadie (isrs) AT
A 3ue RaRor & onfée e aifer owd f RAfE/gademr sfRerlt o@r ofiem & & & 3ad
ISP & Avuea &1 arEafie dMEdT H T |

# (ii) Audit performance of the Commissionerate and their Audit Performance Index(API) grading should be included
by the officers in their resume to enable the Reporting/ Reviewing Officer to make an objective assessment of
the performance of the officer in the area of audit

2. aif¥ep &y Aararr 3R suaey



Annual work plan and achievement:

R S arer H Ul e AT 8T 1[1] grEdfa® 3uafey 2[2]
Tasks to be performed Deliverablest{ Actual Achievement 22
TR 3[3] Iy & AT FH4[4]
Initial3t] Mid year4“l

1[1] VeI & AT F ATHUT AECHAS I e dag F § Agar veand aRkona & enfeges avia & § |

1] Deliverables refer to quantitative or financial targets or verbal description of expected outputs.
2[2) arEdfae Uiy ¥ I Ucdd B (A€ F AT FH T 30dAGd) ¥ TIfed Rfafese v R dvw dsT &
Ut g8 suafey & & | TRl o fauya & forw g Tusdietor 3@ ARl & A& R smean |

2[2] Actual achievement refers to achievement against the specified deliverables in respect of each task (as updated at mid-
year). No explanations for divergences are to be given in this table.

3[3[ETT R 9T 8T P TRIFE FIr FAemdT 3afy & IR A F Th A $ AT IR ol Siaan |

303 Initial listing of deliverables are to be finalized within 1 month of the start of the period under report.

4[4] Vet AR AT e F af & FweF i G g Hafy & URH § 6 AL F MR IR H off Swal |

44] Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report.
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3. 1 3T Aad & 6 gAdeordia saf & S = 3ua B8 EIIReT AeE, o R ReEr smararor
AINQOT & B HBAAIGEDh HAT AN dgd I31 AW FIR (@& 6 Siar & aga amey ugan &
IR/ AT R wE FH gud g o) e, A ¥ | A var ¥ A swe faeRor & (100 @l &R
fore)
During the period under report, do you believe that you have made any exceptional contribution, e.g.
successful completion of an extraordinarily challenging task or major systemic improvement (resulting in
significant benefits to the public and/or reduction in time and costs)? If so, please give a verbal description
(within 100 words):

4. 3Tk fAvued & AT ScUed FIA dlel BRE ?

What are the factors that hindered your performance?




5. FUAT 37 FIAW &1 T g’ orEH 3T ARG SR & ACTHA ¥ 3TA BRGAAAT Pl Seeicd DBl DY
S AGH P §
Please indicate specific areas in which you feel the need to upgrade your skills through training Programmes:

For the current assignment :

3 e BRI & forw:

For your future career

HUAT Al B : T 5 a§ F UF IR HFR I3 WRGRr o FUiRd uux & v 3ada @nd. deie oae doa
sfafera srard /aRieroT wshd S 3ufRyd gu g/umrE/ 6 T fadly s guian @ w6 e
o= WY & Urg 3UaeY TS d 1§ I |

Please Note: You should send an updated CV, including additional qualifications acquired/ training programs attended/
publications/ special assignments undertaken, in a prescribed proforma, to the cadre controlling authority, once in 5 years, so that
the records available with the cadre controlling authority remain updated.

6. g
Declaration
FIT TS AU Tl FUfed o1 farazof, Jur &7, o R feam & 2 afg &, S /a8 Coicy
ar puAr IEH A ferg| Yes/No Date
Have you filed your immovable property return, as due. If yes, please mention date.
Fa1 3ok Ui Rifeear sra g8 ¥ 2 EIRVGE
Have you undergone the prescribed medical check up? Yes/No
FT AU 39 @ 3R & e are a¥ & e aiffes w e S g/
fagiRa & § & Sak 3 Rafer miderd § 2 Yes/No
Have you set the annual work plan for all officers for the current year, in respect
of whom you are the reporting authority?

gAGTRNT FTRABE FT TEAER
Signature of the officer reported upon
ECICH
Date:







